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VISION

We are a happy family of good attitude talents
who share the same meaning dreams and
walk our value together to develop and deliver world-class
products and service to meet even
unrecoghnized needs of our client

as well as their employees.

MISSION

To help the employees

of our clients

work better & live happier
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OUR 19 YEARS JOURNEY

2003
Spun off from PWC

2005 2010 2011 2012
Humatrix NIA Humatrix BOI Enterprise
First Version Top Ten Pure Web-based Software Certified
innovation
Award

2015

Bai Po
Award
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OUR 19 YEARS JOURNEY

o 0 O 0 @

2016

TICTA
Award Winner

2017

Expanded to
Singapore & Malaysia

2017
Listed in SET

2018 2020 2022
Acquired Tigersoft Winner of SET Awards Merged with DataOn
to expand reach in “Best Innovative from Indonesia

SME market Company Awards”
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OUR PAST PERFORMANCE
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KOREA JAPAN

Welcome to the Humanica ecosystem, a place where HR technology

meets employee empathy. We believe that the future of HR involves 9 9
taking on an employee-centric view to how HR is delivered. Afterall,
great people practices makes great businesses.

THAILAND

BANGKOK | CHIANG MAI | CHONBURI

QATAR

UAE

HONGKONG

Is the trusted HR Solutions Provider
of choice for SOUTHEAST ASIA

Includes Fortune 500 companies and
Companies listed by SET 3] HUMANICA



Qatar

9 Abu Dhabi

= g UAE

Saudi Arabia

or @

PR
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Thailand
Indonesia
Singapore
Malaysia
Philippines

Viethnam

Q@ COMPLIANT

Hong Kong UAE
Myanmar Qatar

Laos Saudi Arabia
Cambodia Oman
Brunei

India

Sri Lanka

Q INVESTMENT

Korea [ Japan
Abu Dhabi

Malaysia

-
Penang | Kuala Lumpur g

Thailand
Bangkok | Chiang Mai

Hong Kong

¢

— Philippines
Myanmar Laos Manila

9 9 B Vietnam
o — Ho Chi Minh

Cambodia

Singapore
Singapore

Brunei

s

Indonesia
Jakarta |Yojakarta
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Australia [ NZ
India / Sri Lanka

Australia

New Zealand
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PRO FORMA REVENUE

3-year CAGR for 2022-2025
is approximately 20%

2019 2020 2021F 2022F 2023F 2024F 2025F 2026F

EHumManica ®DataOn
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FINANCIAL RESULTS
Year 2022



2022 - Performance ih.

_ : _ Overview
@ Revenue ®Gross Profit ® EBT « Revenue 1,046mb grew by

1045 +317mb or +43%
* Gross Profit 514mb grew
by +184mb or +56%

S

720

« EBT 210mb grew +24mb or
+13%

) 514
- « 2022 impact from
At extraordinary exp. ltems
| for -68mb
« Exclude one-off expense,
EBT will grow to 278mb

2020 2021 5022 (+92mb or +49%)

AHE




REVENUE by PRODUCT

ih,
YID - Revenue by Product YTD - Revenue
Pradugy @ EFre @ Fied BETE 850 Nenie greW by
+317mb
- or +43%

T

« HR solution grew

% Ravonue By Produd +293mb or +4'7%

Frodtar LR @0 e

J from consolidate of DataOn
LEESL [T b

E) +241mb and Organic +52mb

FE2Em B bihn

x )

« Finance solution grew

+21mb or +19%

« HR Solution represents
86.99% (Y 2021: 84.66%)



REVENUE by NATURE

¥TD - Revenue by Mature

F ol R s EEneve o aving Srensun 7
m L L O
= + Recurring grew by
i :g = +207mb or +28%  from Non-Recurring grew by
Consolidate of DataOn +141mb 111 mb or +44% from
and Humanica's organic +6bmb ., .
Humanica's organic +11mb
n ) and Consolidate of DataOn
ecurring revenue +100mb
R represents 65.49% (Y 2021
o) EmM 65.66%) A

H Revenue by Maturs

P poriy MR Fartosrioag Rarnos Lo g el
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REVENUE & GROSS PROFIT

Gr rofit
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1.

YTD - Gross Profit grew +184mb Or
+56% from Revenue grew +43%

Gross Profit Margin improved from
453% to 49.1%
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SG&A EXPENSE

2022 SG&A Breakdown
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BALANCE SHEET

3,903

2019 2020 2021 2022

I Non-current assets I Current assets Total assets

ASSET GREW +2,133mb from major change of

* Unallocated costs of business acquisition of DataOn Group
+1,839mb

+ Consolidate of DataOn's assets +360mb

* Financial assets decreased-142mb from unrealized loss of
valuation

3,903

2019 2020 2021 2022

I Total liabilities IR Equity Total assets

Liabilities grew +149mb
. Consolidate of DataOn's liabilities +181mb
o Human's lease liabilities decreased -17mb

Eqmty grew +1,984mb from
Share capital and share premium +1,987mb from increase of share for
DataOn's acquisition

* Net profit for the period +181mb

* Dividend paid -120mb

* OCl decreased -73mb from decrease in valuation of investment in
financial assets

* Reserve for share-based payment (ESOP) +8mb
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HUMAN
GROWTH STRATEGY

ﬁ ORGANIC

Existing Business
New Business

‘ M&A

Only Related Business

.a New Economy / Business
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HUMAN
GROWTH STRATEGY

ORGANIC

Existing Business
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UPDATE ON
Existing Business

HR Platform & services
Workplaze, MCPO, HR Transformation Consulting
Employee Benefits
02 Benix
ERP Services
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CORE BUSINESS

orkplaze
= enix /7 TIGERSOFT
HUMANICA FAS HUMANICA GreatDa'.

CONSULTING



Major Initiatives - Products

.‘.Q—
: e MARKETPLAZE/ FUTURE OF WORK -
e | i, MYSPAZE PRODUCTIVITY &
Wt (w @) COLLABORATION
a°,i\°@
7\ INTERFACES & FLEXIBLE
i\ "R OPEN API BENEFITS
¢ 0\‘:' ) L
L andtlif W WORKFORCE Al &
— PLANNING ADVANCED
== = TECHNOLOGIE
S
MULTI-COUNTRY HR HELPDESK

PAYROLL & LSP




HUMAN
GROWTH STRATEGY

‘ M&A

Only Related Business
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HUMAN
GROWTH STRATEGY

.a New Economy / Business

[¥] HUMANICA



ECOSYSTEM of New Economy

rabbit cash Conicle

@ GoGlobal



Confidential

orkplaze

The Future of Work-Life Platform
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Humanica Public Sor

orkplaze
GROW CAPABILITY

Hire, Monitor, Develop

W 'orkplaze o 0

@ I T Recruitment Reguest 4 Add Recru

Recrultment Request List Applicant List Discussion 0
&
. . . , . Position Name Request No, Recruiter Hiring Manager Status Sort by
Drive your organization’s HR capability through =
’ .
WorkPlaze's outcome-oriented talent management @
SOIU‘l-IonS @ CpEn RERZOZL ¥ Urnverified ”
Account Manager - Contract | & Software Maintenance Staff & Front End Developer - Contract |
(12 Month 12 Month)
Gg Approved Date 05 Aug 202 Approved Date G5 Aug 202
31/03/2022 B0 cays remaining nfosaf2o021 80 days remaining a1/03/2022
| Completion | gy Completion

r:? Steven Alberto Ronaldinho
P Copt Head of Marketing

:a steffany Queen

@ Steven Coconut
Dept. Heod of Technology

15 =  Lead Engineer
i o
RECRUITMENT appicd i Appied J
r 4
= MulyadiRusman # 3 Julian Brandt a Julian Brandt
- Human Resource Manager 4 of 20 Vacancies %  Human Resource Manager & ol 15 Vaconcies - Human Resource Manager

Raquiremeant ) View Applicant L ot Redgulrement ) View Applicamt & R

5 Draft RYR20 Oipriny

UI/Ux Engineer - Contract | & Finance Manager - Cantract | & Marketing Staff - Contract| &
(12 Month) {12 M {11]

31;03}‘2022 3]!03‘12022 120 doys remair 3”’03!2022

Complation e Comnlatinn



orkplaze
GROW CAPABILITY

Hire, Monitor, Develop

Drive your organization’s HR capability through
WorkPlaze's outcome-oriented talent management
solutions

PERFORMANCE

« orkplaze

e

© B0 » .

@

o2

Performoance Evaluotion

Pericd Employes Nome Position

Unverified
Annual Appraisal 2021

Q Abdi Maru Wirajaya

Fully Approved

innual Appraisal 2018

[] Alena Possaquindici Arcand

4.8

Fully Approved
innual Appraisal 2014

Martin Aminoff

Droft
Annual Appraisal 2020

ﬁ Sontiago Morar
=

Mo Reviewer Semester 2

Fully Approved

Annual Appraisal 2017

a Tatiana Saris

4.6

Mid Year

Fully Approwed
Annual Appraisal 2013

Ruben Ekstrom Bothman

Q 88 = [8)

Submission Stotus

Closed

Annual Appraisal 2020

@ Zain Rhiel Madsen

Al

4.6

Semester 1

Rewized

Annual Appraisal 2016

n Maria Westervelt

4.6

Fully Approved
Annual Appraisal 2012

Haylie Baptista

Humanted Public Corn

More Filter

% Filter Sort By v

Annual Appraisal

g Jakob Do

Annual Appraisal

% Ahmad C
e

€n -

Annual Appraisal

; \ Emery M
|



orkplaze
GROW CAPABILITY

Hire, Monitor, Develop

- ©

o
o

Drive your organization’s HR capability through
WorkPlaze's outcome-oriented talent management
solutions

B e @ & O B

e

Wy foairiarg Lvent

LEARNING

« orkplaze

My Training

Search Training Course

My Training Event
E-Learning Offline online
Javascript Fundamental For

Non IT Employee

21 0B:00 ~ 1200
Starting in | 2days |

Available Training Event &7

E-Learming Crffiine Snline 0 E-Leaming

Traffic Hack - Taking

30 Mar 2022 = 30 Mar 2023

React JS - Functional And Class
Technologies to Market Component

Humonica Public Con

o
()

Event Type Related Job Only

E-Leorming Offline Online
Office Fit -~ Work-Life
Balance is Simple!

|. 2days |

'@ E-Learning Offiing Qnline '@ E-Laarming Ofline

Market Basket Analysis with Using Figma to its
Python: Workshop Figma Tutorial
10 Jan 202213:00 - End 13 Apr 2022 13:00



Project Management

Project Phase

ga Internet (Dataon) &

| Mar 2023 75%
-—
& 9 Persons
New
f 79,050,000.00 B
ga Internet (Dataon) &
ct Phase
1 Mar 2023
i 95%

-
!"-& 13 Persons

f 79,050,000.00
—

In Progress

Period

o)

PT Indodev Niaga Internet (Dataon) &

Dewveloping

31 Mar 2022
cm 4 Persons

of 79,050,000.00

31 Mar 2023

1DR
3,000,000.00

35% l

In Progress

mMember

O

PT. Indodew Niaga Internet \"‘

+ Add Project

More

More Filter

Y Filter

PT Indodev Niaga Internet (Dataon) &

Dev Quarter

31 Mar 2022

4

31 Mar 2023

¢ﬁ& 132 Persons

N

3,000,000.00
St

of 79,050,000.00

¥ Filter

PT Indodev Niaga Internet (Datao.. &
Dev Quarter - 2

31Mar 2022 31 Mar 2023
75%
QR o

Budget
IDR
3,000,000.00
1

of 79,050,000.00 59

PT Indodev Niaga internet (Dataon) £

Developing

31Mar2022 31 Mar 2023

g& 4 Persons In Progress

35%

orkplaze

BOOST CREDIBILITY
Empowering HR

Move from back office planning to front office
workforce maximization

PROJECT MANAGEMENT
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orkplaze
ENRICHING

CAPACITY CONVENIENCE CAPABILITY CREDIBILITY

Humanica Public Cornpany Limited 'a
5

Workplaze

» Dashboard

REPORT DESIGNER

Dashboard Employee Information

= Select Doshboard

Employee Length Of Services (1) Employee Educational Level @

@ & B »

A B

2
&
i

SMA & Sederajat D3 Universitas
Ell D s2 53

5 - 10¥ears 10~ 20 Years *20 Years

Gender Per Department (7) Employee Gender (3)
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orkplaze
ENRICHING USER EXPERIENCE

WorkPlaze supported by best user experience for a pleasant HR journey

CAPACITY CONVENIENCE CAPABILITY CREDIBILITY USER EXPERIENCE

e § oty 200 o= WORKPLAZE MOBILE

I (e
A0 -3y

ity Apen ovnd

[ Toam mesting
G - e

ALz

| c.-uv *dhr\. potive Thind ng

& 0
\ @ & =

© s
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THANK YOU
Any questions?

You can find me at

. Soontorn.D@humanica.com

. www.humanica.com

Disclaimer:
Items published on this presentation are intended to provide financial information or business information of HUMAN.

Some forward-looking statement may be based on management’s view at present time. These information are subject to
certain risks and uncertainties that could caused the actual result to be different from what was stated. The management

undertakes no responsibility on the change after the date of this presentation.
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