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MISSION

VISION

We are a happy family of good attitude talents
who share the same meaningful dreams and

walk our values together to deliver world-class To help the employees
products and services to meet even of our Cl'e_”t5 to W*?rk
unrecagnized needs of our clients as well as better & live happier

their employees.




OUR 18 YEARS JOURNEY IN HR DOMAINS
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Start with 30MB THB Humatrix NIA Humatrix BOI Enterprise Bai Po
Spun off from PWC First Version Top Ten innovation Pure Web-based Software Certified Award Winner
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OUR 18 YEARS JOURNEY IN HR DOMAINS

TICTA
Award Winner

Expanded to
Singapore & Malaysia

AL

Winner of SET Awards
“Best Innovative
Company Awards”

Launched Benix
to offer Employee Total
Benefits Solutions

Listed in SET Acquired Tigersoft
to expand reach in

SME market
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YEARS PROFESSIONAL

OFFICES IN ASIA
OF EXPERIENCE THAILAND | SINGAPORE | MALAYSIA

STAFFS

TECHNICAL
EXPERTS EMPLOYEES ACTIVE

UNDER OUR CARE CLIENTS
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HUMANICA BRAND STRUCTURE

HR soLuTiONS
Payroll Outsourcing HRIS Implementation Regional HR Solutions
HUMANICA HUMATRIX HUMANICA
ASIA
Thailand | Singapore | Malaysia
o hirddi 1 cxeaa| a:—-' -
Outsourcing S TIG=R
WLI2RK
=% TIGERSOFT PLAZE

Payroll Outsourcing

Conicle

=enix

FINANCIAL soLuTiONS

ERP Systems Implementation

On Premise Solution

ORACLE
NETSUITE

On Cloud Solution

Finance and Accounting Services

TOTAL BACK OFFICE SERVICES
(less than 100 employees)

Accounting
Finance
{7 Taxation

HR & Payroll




HR Solutions

> 700,000 users
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15% Fortune 500 Companies

Q 30% Companies listed in SET
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Financial Solutions

> 170 clients

13 clients listed
in Thailand

TIlr
CISCO

Tencent il
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Our Past Performance

Revenue




Our Past Performance




WEAKEN ECONOMY OUTLOOK




ECONOMY GROWTH

MALAYSIA

GROWTH IN 2020 -5.6% MALAYSIA

Q3-2021 update
GDP

FORECAST
Q4-2021
GDP

COVID Case
As of Nov 2021

THAILAND

-6.1% THAILAND

SINGAPORE

-5.4% SINGAPORE
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FINANCIAL RESULTS
Q3 FY2021




REVENUE by product

Revenue grew by +17.7mb or +3%
- HR solution +8.9mb
- Financial solution +8.7mb

2017 2018 2019 2020 9M 2020 9M 2021

L HR Solution Financial Solutions




REVENUE by nature

542.2

524.5

2017 2018 2019 2020 9M 2020 9M 2021

Recurring Non-Recurring

Non-Recurring grew by +25.7mb or +16.1%
From new project implementation for both
HPO & ERP

Recurring dropped by -8.0mb or -2.2% from
Decrease in headcounts of clients in Hotel
and F&B industry




GROSS PROFIT

39V

2017

[ HR Solution

44.6%

—

44.1% 46.5% 43.9% 45.3%

2018

334.9
32.6

2019 2020 9M 2020 9M 2021

Financial Solution -A- GPM%

Gross Profit +15.4mb from
Revenue +17.7mb and Cost +2.4mb




SG&A EXPENSE

SG&A increased +20.6mb from
- Staff cost +8.3mb
- Write off accrued interest income on
Convertible Note - CXA +5.1Imb (one-off item)
- New Business (Benix/EEC) +5.9mb

SG&A Change by Nature

22.3% 23.2%
20.3% 20.1% 1.3
18.9% /
17.3% \°]
;z.°-6m 5.9 8.3
SG&A grew
20.6 mb
160.2
121.9 125.9
82.8 97.6 105.3
5.1
2017 2018 2019 2020 9M 2020 oM 2021 B Staff cost Write off accrued int. -C/N Benix/EEC Others

SG&A Expense A-SG&A %




OPERATING PROFIT

25.6%

23.8% 24.3% 23.9%
22.2% 22.1%

2017 2018

L Operating Profit

2019

~A- OPM%

2020

9M 2020

9M 2021

Operating Profit dropped
by -5.2mb (-4.2%)

From Gross Profit +15.4mb
and SG&A +20.6mb




NET PROFIT & EPS

NET PROFIT & EPS FOR 9 MONTHS

23.7% 24.0%
. 22.9% 23.1% 22.9%

Net Profit grew a little bit +2.9mb
I (+2.3%) from

- Operating Profit -5.2mb
- Other income +10.1 mb
(from exchange gain)

- Finance cost -0.8mb

2017 2018 2019 2020 9M 2020 9M 2021

EPS 0.14 0.18 0.21 0.24 0.18 0.19

[ Net Profit -A- NPM%




BALANCE SHEET

ASSETS
1,701
1,592
1,3
2 634

1,227
1,156 395 653

332
889

895 980 e 1,067
267
2017 2018 2019 2020 Q3-2021

Non-current assets Current assets ——Total assets

D/E

ASSET grew +108.9mb
- Current assets -19.5mb
- Non-current assets +128.4mb mainly from
1) Investment in associates +36.0mb BY Conicle +17.7mb and
Pharmcare +15.4mb)
2) Other L-T investment +170.0mb from Rabbit Cash +40.0mb
and SECURE +130.0mb (Cost 84mb + FV increase 46mb)
3) Sale of Private fund and Mutual fund -90.0mb

LIABILITIES & EQUITY

1,701
1,592
1,3
1,156 1,227
1,267 1,360
1,194
1,044 1,120
325 341
112 107 182
2017 2018 2019 2020 Q3-2021
Total liabilities Equity ——Total assets
Ratio 0.11 0.10 0.15 0.26 0.25

Liabilities grew +16.2mb from increase in lease liabilities
(from office space expansion)

Equity grew +92.7mb from
- net profit of parent portion +127.emb
- dividend paid -95.2mb
- OCl increased +451mb from FV increase in
SECURE +46.1mb




KEY FINANCIAL RATIO

Financial Ratio

Gross Profit Margin %
Operating Profit Margin %
Net Profit Margin %
Return on Equity %
Return on Assets %
Current Ratio Times
Avg. Collection Period Days
Avg. Payment Period Days
Cash Cycle Days
Debt to Equity Times
Earnings per Share Bt

Book Value per Share Bt

2017
39.4%
22.2%
20.3%
14.3%
12.3%
10.78
63.89
54.38
9.51
0.11
0.14
1.54

2018
44.6%
25.7%
23.7%
11.3%
10.2%
4.29
63.32
52.46
10.86
0.10
0.18
1.65

2019
44.1%
23.8%
24.0%
12.4%
11.0%
3.40
57.47
46.53
10.94
0.15
0.21
1.76

2020 9M-2021
46.5% 45.3%
24.3% 22.1%
22.9% 22.9%
13.4% 12.6%
11.1% 10.1%

4.32 4.28
54.62 62.90
50.05 50.91

4.57 12.00

0.26 0.25

0.24 0.19

1.86 2.00




GROWTH STRATEGY




GROWTH STRATEGY

Organic: Existing Business

New Business

M&A : Only Related Business

Platform Partnership

24




Roadmaps of

New Products

Update on New Businesses

HR Platform

Conicle

Workplaze

HR Services

Multi-Country Outsourcing

Employee Benefits
Benix + PharmCare + Care24 + HLab
Rabit Cash

Personal Wealth Management

Others

nForce Security
25
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Your Wellness Partner




HOW BENIX HELPS

Benix A New Age Broker in Digital Era

Promotion

New Home

Leave Job

Marriage

Retirement

L
I | 'H

New Job

wl

44 PHYSICAL CHRONIC

l:_) INSURANCE FITNESS MINDFULNESS TELEHEALTH DIEASE CARE
o

<
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< FINANCIAL INVESTMENT RETIREMENT TAX ADVENTAGED
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< WELLNESS SAVINGS PRODUCTS PRODUCTS PLANNING PRODUCTS
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BENIX’S
DIFFERENTIATIONS

4 Wellness J..» Wellness
—  Portal ~«=. E-Shop
Wellness portal is provided by We curate wellness
R personalize health score, products at a discount for
' s benefit statements, health employee’s use with Flexi
screening data, etc. Employee Spending Account
can look forward to sponsored by employer or
interesting articles and direct from Employee’s
i updates on Wellness. pocket.
——E Y peeis 1
e | HR-Benefits =~ Employee
CESL == Ecosystem (XY, Communlty
Becomes a g i
better warsicn o . L 2 = We will be the first in Thailand We envision to serve the
ofyoursel = T i it to provide an ecosystem with employee of our clients for
: D i | (S ’ " from HR to Benefits. their wellness needs and
it ..-."-.-I.::II: -...I-I.I. I-J:-r = B those of their famlly
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PharmCare Healthcare Solutions

QO @ ()

Patient Walk-in TeleHealth Online prescription
fulfilment
In-parson services iron On-demand tete-cansultation Medical products dispesing

o Bt

| .;-, A li: |.'--'|:|'.' (=il

LisEL|E EHIVILE

PHARM
CARE

®

Online-to-Offline /

Cashless
Claims/Relmbursement
processing, el -G
custonmzable reporis
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Conicle




LEARNING MANAGEMENT SYSTEM

Alternative e-Learning platform, Humatrix's integration out of the box.

Modern Learning Platform

Conicle Platform is the revolutionized enterprise-class

learning and development solution to empower

Hilwd LEDATIS

. Vi 0
Lo o P

organizations and people to learn and develop faster,

easier and better. Anywhere. Anytime.

Mobile | Blended | Data-driven
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E-LEARNING INTEGRATION

Alternative e-Learning platform, Humatrix's integration out of the box.

Class and Live
- Chess anvd Session

- Program ! Baich
- Live Class
F'ra wr, Post werk, Followeup
CUT and Activity
- Mectivity amd 'Ehnrjl.in =
ZE&E’ZEEW Oniine Learning
s - Loarning Matarials: VIO,
) Audio, POF, File, SCORM,
i Crulz, Link. Texi & Phoio
] ! {ﬂ.-rl:l-:h]
Micro Learning ! Learming 360
- Mo Loamming
- Wiki Management L s Dhasdrlengad
-Tag Personal Development Pl
- WGE [User-Genemied Learming History Evaliation
G i h - Test Managemeant
Transcript & Certificaie Tast Bank
Calendar and Remindar - Survay and Quastionnairs
aimiBcaiomn ! _ Evakuation

Social Learning

- Discussion Boasd
- o Learning
- Followeup Communication
-Feed - Highlight
- Mews ipdate
e - Massage and Inbox
Gamified Learning ; gulnﬂdu i
- Poiiie and Level :
g ﬂl“"hm - Diractory and Team

- Leader Board
- Revaard Cemier




Conicle: Su success Story

@)
350,000+ Users |I% Revenue growth 16x from 2015-2019 33mb+ Revenue

B CIMB BANK
CIMB Smart Learning
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Forbes Asia

TO WATCH

Conicle Co.

Thailand

Category: Education B Recruitment

Year founded: 2014 « CEO: Nakorn Phuekphiphatmet
Key backer: Intouch Holdings

Conicle develops online learning and employee development programs for
companies, including certificates, coursework and evaluation. It says customers
include over 500 organizations in various industries in Southeast Asia, with more
than 500,000 registered users. This fiscal year the firm says it expects to double
last year's revenue of $1.7 million.




P2P LENDING IN A NUTSHELL

A marketplace for lending products

BORROWERS P2ZP PLATFORM
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[
Borrowers have to borrow outside of Investors want to find other fixed

income alternatives than deposits and

thefinancial sysiem. o
TDs, which offer very low rates

Platform facilitates matching
Barrowers want bo find alternatives between borrawers and invesiors
with leweer interest rate. Allowing retail baorrowers to borrow .Iwims'wanrzéu ha""f_: B o
directly from retail investors EARSUNCHERArI Kis Ui raot
accessible to everyone,
Borrowers do not meet bank's Platfcrm performs risk assessment :
minimum risk appetite. ard underwriting for investors, Borrowers does not meet bank’s risk
meanwhile keeping credil record. appetite or doesn't want to

Borrowers do not want to go through

the slow and tedious banking process Platform assists both sides in loan

services from origination to
collections.




MONETIZATION STRATEGY

rMinimal hassie in the form of micro-transaction feesto dist gl Hsn from traditional banks
CORE REVENUE
INTEREST SPREAD
Interest on late
payments

Default insurance
Premiums

R ' I -]l Tiered callections and
]

.= Debt collection fees —
2 CHESS |
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Synergy Action Plan with Humanicai®;
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Disclaimer:

THANK YOU
Any questions?

You can find me at

e Soontorn.D@humanica.com
« www.humanica.com

Items published on this presentation are intended to provide financial information or business information of HUMAN.
Some forward-looking statement may be based on management’s view at present time. These information are subject to
certain risks and uncertainties that could caused the actual result to be different from what was stated. The management

undertakes no responsibility on the change after the date of this presentation.
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